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”  Oleh karena itu Aku berkata kepadamu: Mintahlah, maka akan diberikan 
kepadamu: carilah, maka kamu akan mendapat: ketoklah, maka pintu akan 
dibukakan bagimu ” 
#Lukas 11:9# 
 
“ Apabila anda berbuat kebaikan kepada orang lain, maka anda telah berbuat 
baik pada diri sendiri” 
#Benyamin Franklin# 
“ Kegagalan hanya terjadi bila kita menyerah” 
#Lessing# 
“ Siapa yang kalah dengan senyum, dialah pemenangnya” 
#A.Hubard# 
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Present legal writing has related with discipline enforcement on regional public-
officer due to provision on in-work and work hour at social departments of 
Yogyakarta Special Province. Present writing is intended for assessing and 
examines the discipline enforcement over regional public-officer due to provision 
on in-work and work hour at social departments of Yogyakarta Special Province 
and identifies sanction will be verdict. The writing formats took form empirical 
law writing complimented with primary data as main data and secondary data as 
supporting. The result reveals that discipline enforcement has effectively 
implemented as Provincial Regulation No. 37, Year 2012 on Public Officer 
Discipline. This can be perceived through specific sanction for each violation, 
particularly in-work and work hour, which remain refer to Provincial Regulation 
No. 37, Year 2012 on Fee Bonus for officer. For improving discipline on public 
officer in Social department of Yogyakarta Province, Regulation No 52, Year 
2010 on Public Officer Discipline is fully implemented, particularly due to 
violation on in-work and work hour. 
 
Keywords: Regional Public Officer, provision of in-work and work hour, social 
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